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ABSTRACT

This report need to study the effected of governance to job satisfaction, organizational
commitment, perceive organizational support and organizational citizenship behavior of university
employee. The result show that; good governance is positively related to job satisfaction, job
satisfaction is positively related to organizational commitment and perceive organizational support is
positively related to organizational citizenship behavior. The theoretical model of organizational
citizenship behavior of university employee of Rajabhat university fits the empirical data very well. The

chi-squares, degree of freedom and p-value are 274.37, 249 and 12.93% respectively while root mean
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square error of approximation (RMSEA), comparative fit index(CFl), standardised root mean square

residual (SRMR) are 0.009, 1 and 0.007, respectively. The results show that good governance is less

related to organizational citizenship behavior but factor loading of transparency and participation are

high. Therefore, Rajabhat university should open for university employee to participate for good

governance in the future.

Key words: Good governance, Job satisfaction, Organization commitment, Perceive organizational

support, Organizational citizenship behavior and University employee of Rajabhat university
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waRnssumsduaundniifvesesdnis
yiufimnuniagilalusminendouvied 0.67* |  33.88 0.00
Muildanailinsonisineu 0.84%* 60.40 0.00
vuilvirunffifsessdng 0.86** | 6535 0.00
VuenTnavsveiiousany 0.91% 65.12 0.00
Vumdsdwansenuiifirediousinau suinainnsnssvhaeai 1.01% 82.71 0.00
N F G PTG S TR ARV R RV 0.95** | 297.50 0.00
Mulinsndduvesumingidumennuseiinseisagienlald 0.92%* 69.15 0.00
A15199 2 FBviEwa
Dependent R® | Effect Independent Variables
Variable Governance Job Organization Perceive
satisfaction | Commitment Organization
Support
Job satisfaction | 0.53 DE 0.73%* NA NA NA
IE - NA NA NA
TE 0.73** NA NA NA
IE 0.72** 1.01 NA NA
TE 0.72%* 1.01%** NA NA
Perceive - DE - - NA NA
Organization IE -0.04 -0.05 NA NA
Support TE -0.04 -0.05 NA NA
Organization 0.58 DE - -0.01 0.14 0.67
Citizenship IE 0.07 0.11 - -
Behavior TE 0.07 0.10 0.14 0.67*

** syautludfgynNana< 0.01
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o a
f1919N 3 AUNATIUY

dUNAFIY

b t-stat GRY

1 §55U1AUANSNALTIUINAaANRaNala I U(H1)

0.73** | 34.59 | avuayy

2 aufisnelalunuiidvinaidauindeniugniuiesddns (H2) 1.01% | 33.22 | aduayu
3 nuiewelalusuidvnadeuindenginssunnduaniniifvesesdnig -0.01 | -0.83 | Ufjas
(H3)

4 anuitanelalunuiisnnaleuinnssuinisatuayuainesdnis(Ha) -0.05 | -0.33 | Ujws

5 anupniusieasAnsiisninaleuindenginssunsiluaundnifivesesdnis | 014 | 246 | Ujws

(H5)

6 N133uUiNsatuayunernsidvsnalduindenginssunsiluanndndd | 0.677% | 14.95 | atfuauu

9998939AN15(H6)

** syautludfgyneana< 0.01
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nesAn1sualuddedrAgni1sadd a1nua
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