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Abstract

Currently, world is completely going to the ageing society causing from the term of
demographic changes. In other word, it can say that the birth rate of world population has been
declined rapidly. One of the reasons are the birth rate controlling and family planning policies.
Moreover, the development in medication that leads to the increasing of ageing average. Therefore,
public sector and private sector have to prepare for confronting with this change in the future. In order
to handle this change, public sectors in some countries have done the method as enlarging the age for
retirement to over than 60 years old. However, enlarging retirement age is not clearly stated in

Thailand, but the information from research and articles will push it to happen in the near future.
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