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Abstract

The objective of this research are 1) to study the significant level of human resource management with job
performance efficiency of industrial employee. 2) to study the relationship between human resource management
and the job performance efficiency of industrial employee . The population was who work in 3,298 factories in
Pathumthani province. The sample was 385 employee from 20 factories with infinite population by simple random
sampling and collected the data from 20 samples per a factory. The tool used in this research was the
questionnaire. The analysis of personal data was frequency, percentage, independents variable in human resources
management and the variable in effective job performance efficiency, mean, standard deviation, t-test (independent
sample) , and Pearson’s correlation coefficient.

The results have shown that;

1) The significant level of human resource management in all aspect are in at the high level.
When considering each aspect found that health and safety aspect are at the highest significant level,
followed by training and development aspect, performance appraisal aspect, human resources
management aspect, compensation aspect and recruitment and selection aspect respectively.

2) The significant level of job performance efficiency in all aspects are at the high level. When
considering each aspect found that time aspect are at the highest significant, followed by quality of
work aspect, the quantity of work aspect, the cost of the operation aspect and participation in work
aspect respectively.

3) Human resources management has the relationship with job performance efficiency in the positive at the

high level (:862) with statistically significant difference at .01.

Keyword: Human resources management, Job performance efficiency
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