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Abstract

The article on ethical decision making and organization development is a presentation of the
ethical decision making process in organization in ethical dilemmas through two models which explain
such process. The two models are 1) An Issue-Contingent Model of Ethical Decision Making in
Organization by Thomas M. Jones, and 2) Interactionist Model of Ethical Decision Making in Organization
by Linda Klebe Trevino. These models explain the ethical decision making framework which including
three concepts. The three concepts are Moral Intensity, Cognitive Moral Development and
Organizational Culture, as to envisage the ethical decision making process in organization from the

empirically tested models.
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An Issue-Contingent Model of Ethical Decision Making in Organizations

Moral Intensity

Magnitude of Consequences
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Probability of Effect
Temporal Immediacy
Proximity

Concentration of Etlect
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Issue Judgment [ntent Behavior
Organisational
Factors

Group Dynamics
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