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COMPETENCIES AND GUIDELINES FOR DEVELOPING THE INK PRODUCT ON
PACKAGING RESEARCHER AND DEVELOPER’S COMPETENCIES
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Abstract

The purpose of this research was to study the competencies for researcher and developer’s
competencies of developing the ink product on packaging and study the guidelines for researcher and
developer’s competencies of developing the ink product on packaging . The methodology of this study was
research Delphi technique by using the purposive sampling selection for study the competencies of researcher
and developer’s the ink product on packaging. It was accomplished by interviewing 4 experts including
executives manager, supervisors, leader of research and development and creating 15 questionnaires were the

executives manager, supervisors, researcher and developers and scholars. In addition, a focus groups with 7
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executive managers arranged for the guidelines for developing the ink product on packaging researcher and
developer’s competencies. The result were as the follows: 1) The characteristics of the ink product and
packaging researcher and developer’s competencies were consisted of 5 factors namely (1) the knowledge of
researching and product developing including 4 main components (2) the particular ability of researchers
were composed of 5 main components (3) Self — Conception was consisted 6 components. (4) the personal
characteristics were consisted 12 components. (5) The motivation was consisted 8 components. 2) The
guidelines for researcher and developer’s competencies of developing the ink product on packaging revealed
that training and coaching, practicing and working with experienced people, assignments and following up,

presentation and giving compliments or rewarding to work from supervisor.

Keyword: competency, researcher and developer of product,

the guideline for development of competencies
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b

3

suazaniisuies danueilalddenuiivia famusiuddlalunsinu Sanunssiedeiulunisviie &
mnueavusionziinadu farwaulally feuseunsuuazaziBuniinu fnnudednddenulosaz il 1
ANUARES19ETIA Anuennsau Tlwmsulumsuntaym warianuaunsaviewduiin (Team Work) waain
nsfnuiaonadeatfunisinuivesiiun Smnavusinn wazeny (2552) WUl aussauTificUsrasATes
thAnwanisfnuanaaulszneunisnirgaamnssuiuANLTedRdaan AlednufBINITTINTEIINg
nauEuIvns videshmthineyana waznguimng videfidevigiumaia egiissduinnde 4.42
5. duusegdla (Motive) fiosdUsznauges 8 Tems il Dithwuneludin Fesmsvsvaummdnaludmene
FosmsianHEniu SanumzsevzeuuazssiusonunsuiaveuliUszaunLd 1S Aesmsuansr N sal
dousmnuseniu umamanuslmiqediaue fesmnansuunuitgsiu uslirnuguivnuiiiuiavey ansams
Anrwidayanui ssUszneutosiauniauaenadomwosrnuAniiunnnduiidemgduunufuasdanm
Sudusgiunnifeniuanssousvesinifeuasianmandusiviinfiaiussy st anuaenadesiunsnuves
9134 umes (2551) IvhmsfinwifeduaussouslunmsufoRmadevestmdeminededed wuinmii
d330U2 (Competency) wildlumizaamy wuin i 3 mieom il lums@eusssususumialnids massn
UAPAWINTITUNU MINAUIUAAINT a3 iNasauwy
KUINNTWRINANTTAULINTIB UL RAUIHE AN VN WANUT I
1. mynauluniswannassausvesinddeuasiannnaniag wsoondu 2 nsdl A wiinaulyal ima
asrnsTuidvhanlumiundainideuasiauwdndu uagdwsundnnudagtuniendnawni e
viefdansthearnaunuiefunidifndesiuiaveuliuifwinnuusasyanain wimsieglsnsslnuly
e FeaeandesiunsuuiAniesanssauzunltlussdnsvesennsal fineiug (2548: 48-54) usseny
s mIassndadenntnau ajmaneiiiomauiunganiuesdnisuag iy aufudnvu uisuingeu
msdavinuniineususrerdunaysrezem
2. nszurunsuasinssuiildlunmsianaussausvesinddeuasinmndniae Mhanltlussdns onns
fimundnenmvssninaulagldnuuvesnisimuanssauzunlilagdonduuvanminauiiszay
auddaludunAdeuaziannadnde viefifszaunmsaimshoudunddouas iauindn s 1
Henemonwaiasiieg Biuiwinnulumbenuifvssaunisalvinudos wu msasusu msaiiaussglaly
ns¥heu mateumneny Wuduuenaninisesdnsfmnnsnfiudneninminedfouasiamund fosi
shemsdmiinauiineusy Jsfienuaenndesiunisidevesduns WuAs (2550) wuin aussausdiaatuide
FnermaniuazieluladuisUsemelneg (1) fmualinseunquanssausiifesrasdveainidouds wigidels
awenwIslunsRRL L RLAY Ao nsifiuiinaussaugluay (Functional Competency) vesasdnsluinse
NINUNILRANSURTRN15AY aussausn1sIneusulagieninensunna wazunun1sineusuusednUeesey
s nsEnURTR Tudesangmavienseiuaeauiivih msdauenaiy uagnsUssdulun s
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