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Abstract

Tacit knowledge sharing and explicit knowledge sharing are the important composition of knowledge
management in organization. In addition, knowledge sharing is the major basic of creation of new body of
Knowledge, innovation and high performance for organization. Currently, many organizations emphasize on the
importance of knowledge sharing and how to use knowledge sharing to be the major strategy of competitive
advantage for the organization. However, knowledge sharing in organization is very complicated for practices due to
there are many supportive and unsupportive factor of knowledge sharing. This article provides the concept,
antecedents and consequences of tacit knowledge sharing and explicit knowledge sharing by studying and reviewing
the review literatures, academic papers and research article for the purpose of applying for organizations and being

the guideline of empirical research in the future.
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