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Abstract

This research aims to study Components of the performance of accountants necessary to enter the
ASEAN Economic  Community and Thailand 4.0 policy.  And to study the factors affecting the development of
such competendes In order to obtain a model for managing the performance development of an effective accountant
in the quality accounting office in Thailand. This research is a sunvey research. The research Instrument was a
questionnaire. Population are accountants in  the certified accounting practice fims in Thailand. There were 400
samples. The statistics were used for data analysis are desaiptive statistics and reference statistics.  They were
percentage, mean, standard deviation and  the distribution of structural equation analysis. The variables studied were
1) Human Resource Management 2) Human Resource Development 3) Leadership 4) Knowledge Management. The
required competency variables of the three types of accountants are 1) Knowledge, 2) Professional skills, and 3) Personal
characteristics. The study indicated that development of  effective competendes for  The linear relationship model
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of empirical data is well hamonized. Human resource management factors  was the most important factor in the
development of competence, followed by human resource development and leadership but knowledge management

was not statistically significant.
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] £

Goodness-of-fit Measure Value Accptable Level
Chi-Square (X*)_ms(1065) 124.300 -

df (N-1) 121 -

X )/df 1.027 <2.00
Probability (p) 0.400 > 0.05

CFI 0.999 > 0.95

GFI 0.968 > 0.95

AGFI 0.950 >0.95

RMR 0.013 < 0.05

RMSEA 0.008 < 0.05

81984: Schumacker & Lomayx, 2010, p.76
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