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Abstract

The purposes of this research were to 1) analyze the transformational leadership, innovative
climate, knowledge management system, innovative work behavior and firm performance 2) study causal
relationship of transformational leadership, innovation climate, knowledge management system and
innovative work behavior in which affect work performance of medical device business in Thailand 3)
examine the accordance of causal relationship between the antecedents affecting performance of the
medical device business in Thailand and the empirical data. The research was analyzed by utilizing
structural equation model (SEM) technique. The analysis of structural equation model, according to the
hypothesis, the model is partly compatible with the empirical data and completely compatible to the
hypothesis. Transformational Leadership, Innovation climate and Knowledge management system
indirectly affects innovative work behavior statistical significance level of 0.001. Lastly, Innovative work

behavior directly affects organization performance at statistical significance level of 0.05.

Keywords: Transformational Leadership, Innovation Climate, Knowledge management system, Innovative

Work Behavior, Firm Performance
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3.2 WanN1TATIEIA Kaiser-Mefer-Olkin Measure of Sampling Adequacy: KMO = Ssdiein
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