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Abstract

Enterprise risk management is an important process in managing the organization's activities to
prevent and reduce risks including manage risk to be within risk appetite and achieve the objectives of
the organization. Therefore, organizations should be aware and emphasized the importance of Enterprise
Risk Management Capabilities. This article provides the concept, the antecedents and consequences of
Enterprise Risk Management Capabilities including the influence of moderators that have an effect on
the relationship by reviewing literature from various sources such as textbooks, academic articles,
research articles and publications of the public and private sectors. This article would be useful for

applying this concept in organizations and being the guideline of empirical research in the future.
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\FoswpasrnsidunsounulIfnnisive (Conceptual framework) lafanini 1
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v e da AMULHBIVDIDIANT
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- * nsuszifiuanuides ) L .
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p3 . . 5 Wagn MINSUUU YDIDIANT
) < ® NIRBUAUBIRBAINLLEEY
ameghenuan el > " !

® NSAARINAIULEES

YINYINTUAZADINAILNT }V * nMsUSuUssegedatiles P9

s _a & 19 ¢
Yp9pIANTAJUBNANY
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nsdanseudsadunssuiumsddyistisdaaiuliesdnsaunsaussg nqussasduazitvine
Tuanmuwndeufiinsasuulasegennii dilugmsairsyadisliivesdns AeliAnaanuldiuie
yanmsudety waztaeliesdnsannsnidvlnldenadadu i arwamnsolumsinnsaudsswesesdng
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Usgleainaindnaglasy
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audusidsenauasnadnsvesmmasalunsdanisanudssuetesdng uazinmsysanmsaniuily
Bevqud 1un nquiiguminensvesesdng (Resource-based view) dadunquiilinrmddnyiuninens
LLa3mmmmsaﬁﬁ@mﬁwaqmﬁﬂi WAENOYANITUIMIWE1uN158d (Situational Management Theory) %38
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d
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a
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