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Abstract
This academic article aims to purpose the influence of knowledge management towards creating
the innovation in workplace and job satisfaction among the staff in private university in Bangkok, Thailand
by considering the work engagement, knowledge management, and organizational commitment to
explain the impact of job innovation in workplace and satisfaction. This academic article considered
frontline staff who served and participated with the students directly as a targeted sample and purposes
the objectives based on a framework of the Influence of knowledge management towards creating the

innovation in workplace and job satisfaction among the staff in private university in Bangkok.
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Organizational Commitment
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