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The Relationship between Organizational Climate and Job
Motivation of Private School Teachers under the Office of
Bangkok Educational Service, Area 3
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Abstract

The purposes of this research were : 1) to study the levels of the organizational climate
in private schools under the office of Bangkok Educational Service Area 3 2) to study the levels of
job motivation of private school teachers under the office of Bangkok Educational Service Area 3
3) to study the relationships between organizational climate and job motivation of private school
teachers under the office of Bangkok Educational Service Area 3. The sample were 319 private
school teachers under the office of Bangkok Educational Service Area3. The research instrument
was a questionnaire. Statistics for data analysis were mean, standard deviation, percentage and
Pearson Product Moment correlation coefficient.

The Research found that 1) organizational climate; which were respect, high morale,
trust, academic and social growth, was at high level, 2) motivation factors; the work itself,
achievement, responsibility, advancement and recognition were at high levels, hygiene factors
which were interpersonal relation, supervision work, school policy and administration, working
conditions and salary, were at high levels  3) relationship between organizational climate and
motivation factors were significantly positive at statistic level of 0.01.
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