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HUMAN RESOURCE ACCOUNTING: A POTENTIAL OF HUMAN CAPITAL
EVALUATION MEASUREMENT TOOL FOR ORGANIZATION BENEFIT
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Abstract

Significantly, knowledge and proficiency skill of human resource or “Human Capital” are the
most important factors for the efficiency of the performance. Due to knowledge skill and ability of human
resource create valuable performance, productivity and competitive advantage of the organization.
Therefore, the value of human resource in addition to measure evaluation in the form of performance in
accounting aspect it also evaluated to value of human resource in the form of member and record the
account with the cost evaluation and return on investment in human resource that called “Accounting
Human Capital” for organization planning benefit and increased the potential of human resource
development for the competitiveness in rapidly and continuing changing environment, manage the benefit
from human resource information for investment decision making and create organizational growth

systematically.
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