WHINMITNHWIBIANTUHIN TS B3V T TN T Tuwdlszinelng
AN APPROACH TO DEVELOPMENT OF LEARNING ORGANIZATION FOR
ACCOUNTING PROFESSION IN THAILAND

auT LA’

Somchai Lertpiromsuk1

JBIFNEATIANTY AT NUBN WAKIAS
Associate Professor Dr.Payom Wongsansriz
J0IFNFATINTHBIAUN kl,@ﬂqaa

Associate Professor Angkhana Nu’[tayakul3

o a a o a o o a 123
UTUWNAINUINEY NM’]’]“/]EI’W@LIT]“HI]Q&’J%@J&@]

N GGER]

De

a o

mﬁﬁ‘m%@um@qﬂs:mﬁﬁaﬁnmamwmsﬁ‘ﬂuiﬁlaagﬂi:ﬂaﬁm%wuﬁy% luﬂbaﬁgﬂu IEF
uwmﬂ’l,umiw”@umaaﬂ’ml,mamilf%smj’maoauﬁmﬁﬁmﬁaaﬁ'ﬁm%wﬁmﬁ wazwauwInslunadn
aadnIwiInTSeuivasindwdndludszinalng lagldniduidquain drenisianzdianans
misunMealidayaddny waznmasunwindunuddauldsmFonuindwdyfludsznalng {390
suanzidayaimuaduuwinemanamasdniuiinaiouivesinindydludszinalny  uazvi
mimmaa'uﬁuﬂ'uummm”and’nﬁ’;ﬂmﬁﬁTﬂL%dﬂ?mmﬁ'Uﬂéjmﬁaziwﬁﬁu;jﬂnnau?m%wﬁzy%
vuszine $1mom 400 1o edesilafilglumsnunudeys fe LLUUaaumuﬁgﬁﬁ'ﬂa%aifuﬁmmL%aﬁ;u
Winu 0.9355

HANNI9E WU §NWANISu3p09 T IWT T wutywena g Adeny léun madeusiduuuy
Qﬂﬁ'@ﬂ”ﬂﬁﬁaaﬁwﬁmuﬁng%mﬁﬁmu@ saulngidunsausuguam %é’ngmﬁﬁﬂwmzv{ugmﬁﬂﬂ
nnnImangasianie Wungejuinniimadjua AnsnsmansywlifidszaunissiassluwSasfiousy
miautnfidldinegs wazmamadsndunanainiatoug,  duznavindwdnddshiaszninds
Ustlozfuasnssoud uarlifidausnlumaiong vodianaiyddslindouiiesyinauuaswioudia:
Sou3, mmf‘ﬁ'ﬁwmi@amwﬁ'amm"l.aiﬁuau”ﬂ VLaJmaﬁ'ummﬁaamivﬁamiﬁﬂﬂl"ﬁﬂiﬂmﬁmaapﬁfﬁﬂu ,
szuumssamamamalulaglidne ;‘Tﬂi:ﬂauﬁmﬁwﬁtﬁmuﬁﬁdﬁ'avlu'@j”umﬂﬁumiﬁ'ﬂuj@ﬁstﬂIuIaﬁ
wananil wui mﬁﬂsﬁlgﬂizﬂau%m%wﬂﬁﬂ'ﬁmummmﬂ'avlaiaﬁfua%umsﬁ'ﬂuj WAZRUIBIIUANY
quadasaLaiuuazaiuauumITeug liisawa i3 lasansd ‘ALERT iduuwimaluniswawasdng
wiimasouivreimandydlulszinalny wmaiitsznaudan s asddszney ldud maaszwiings

ANUEIAYVBINIIUUT (Awareness) NTLIUUF (Learning)  MILseLiiuNanIsiiuui (Evaluation)

v
=]

M3l#31978 (Reward) uazinaluladl (Technology) #33tldvinisamasauuwimsluniswauiy i

=

damIsuningunugidsmy fewihldemasendudiudionyitoidalunmiugiznasindndy s

ineg wod glsznavim@ndyfiiudioinnfiganuuwinisewnalulad (Technology) dunns



99 7 ayun 13 @aunnsan | 2556

AITAUNINANUEINTYVBINITTOUS (Awareness) UazduILTuUS (Learning) UASLAUGILANALUIING

MuMIIATI9IR (Reward) wazenuILIzIfuKaNIL3EU3 (Evaluation)
AIEAT : MINAWIBIANT, MITU, B9dnIUiINIToug, IIWYD

ABSTRACT

The objectives of this study were to study the current status of the accounting professions’
learning and the role in developing learning organization of the organization related to accounting
profession, and develop the guidelines for learning organization to the accounting profession in Thailand.
This study was based on both qualitative and quantitative. The qualitative research included the analysis
of the documents, the key informant interviews, and focus group discussions with stakeholders in the
Accounting in Thailand. The guidelines for learning organization to the accounting profession were
synthesized and verified with quantitative research. The sample consisted of 400 accounting professions
were collected nationwide. The instrument of this study was the questionnaire constructing by the
researcher, and the reliability was 0.9355.

The results were found that there were many problems in the accounting professions’ learning
as follows; Learning under compulsory attendance law and mostly in the training seminars, the common
programs emphasizing on theoretical not practical, inexperience trainers, high cost of training, lack of the
assessments after learning, not realized the benefits of learning and not engaged in the learning, not
ready to work and ready to learn accounting graduate, not advanced in or less utilized trained
knowledge, not good enough technology management system, and unfamiliar accounting professions
with the learning by technology. In addition, some professionals enterprises had not supported the
learning in the organization, and the Regulatory agencies had not enough promoted and supported the
accounting profession learning. An approach to development of learning organization for accounting
profession in Thailand was “ALERT” model. This model consists of five elements; Awareness, Learning,
Evaluation, Reward, and Technology. The guidelines for learning organization to the accounting
profession were verified by a focus group of experts prior to ascertain by nationwide surveying of
accounting professions. It was found out that the accounting professions have strongly agreed on

Technology, Awareness, and Learning and have agreed on Reward and Evaluation.

Keyword: Organization development, Learning, Learning organization, Accounting profession
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