nam%ﬂszﬁ'ué’amJﬁ'um'iﬁ'ﬁumnuu%mﬂ%ﬂszmﬁ1°nsl
SOCIAL SECURITY FUND FOR DEVELOPMENT OF HUMAN CAPITAL IN
THAILAND

917 WANUAUTIA
Aree Phasansinthuwong
indnsIgnien wangasizdssmaumaaquijinda

areemac@hotmail.com

UNANED

U'ﬂﬂ'muf:ﬁi'@]qﬂizmﬁﬁaﬁnauaLLmﬁﬂnumgwﬁ MU TENURIAN LLaznﬁL%auImnamu
ﬂi:ﬁ'ué'muLﬁ'adaLa%umsﬁ'@umnuugwﬂuﬂi:mﬂﬂm TaglEnsauumifamafininamusnsaian
ai‘aamivlﬁm&lmmmmzauma%wia:qwm (Cafeteria Approach %38 Flexible Benefit Programs) LazuIAa
seuudulalasa@n1s(The tree of social welfare system) lagiSauiisuszuumisasiaanmandaudwlid
agiuuﬁug’m 3 WWIA9 A TIUNTWEINITIINTIA FIUWIANTIY LLﬂ:i’l%ﬁYl%ﬁug’mﬂ’Né’Gﬂw iaduuwana
wigdimilumsasunasmulunmawamynuuysd LLa:Lﬁalﬁﬁ'ﬁ'miﬁaﬂdnLﬂugﬂﬁﬁmm:mm‘mﬁﬂvlﬂ
Ufid ldadnefilse@naw 5\1Laualﬁﬁmifﬁw%miﬁ'@ﬁwﬂi:mﬁawsﬂlﬁaaaumumwﬁmﬁmadpjﬁ

sauldanmFolunsihlddsvdysldmannd jualdlueweada’ly

AdAn: neanuwlIziudIay, Nuusd

Abstract

This article aims to introduce the concepts of citizens’ welfare, social security and social security
fund to attain quality of public services in Thailand by using concepts where employees can select
appropriate benefits between Cafeteria Approach or Flexible Benefit Programs and The Tree of Welfare
System. The Welfare System compared to The Tree of Welfare concept is based on three principles: the
natural resource, innovation, and social basic rights where the main focus is promoting investment to
develop the constituents’ basic welfare and implementation of the guidelines effectively. This article also
proposes conducting research and public opinion to ask their feedbacks for further improvement in the

future.
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