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Abstract

The purpose of this research is to study the relationship between the form of commander
and the levels of sense of organizational commitment of the employees in Benchmark Electronics
(Thailand) Public Company Limited (Thailand). The population consisted of 569 staffs in the
Executive Department of the Companyand400samplings chose by using Simple Random Sampling.
Five levels of rating scale questionnaire were used in this study and analyze data with the statistical
software packages by using Pearson's correlation (Pearson Product - Moment Correlation Coefficient).

The study found that;

In overall the style of the command had a positive relationship to the sense of
organizational commitment. Considering on each side found that the command in the form which
emphasizing to people, the command in the form of reconciliation and the command in the form of
the Team Manager had positively relationship to the sense of organizational commitment form. The
command in the form of the Team Manager was the highest relationship with the sense of
organizational commitment. Next inferior was the form of a reconciliation of command and followed
by the command in the form which emphasizing to people. The command that was the neglect form
had negatively relationship to the sense of the organizational commitment. The command that
focused on the Exacting Task Manager was not related to the sense of the organizational
commitment. And to consider the relationship between each form of the command with the sense
of organizational commitment found that the command in the form of emphasizing to people, the
command in the form of reconciliation and the command in the form of the Team Manager had
positively relationship with the sense of organizational commitment, ongoing binding, and the binding
in norms. Moreover it was also found that the command that was the neglect form negatively
relationship with the emotional affiliations and binding in the norms. The command that focused on
the Exacting Task Manager was not related to the sense of the organizational commitment in all

aspects and the command that was the neglect form not related to the ongoing binding.

Keywords: relationship, the form of command, the sense of organizational
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