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INFLUENCE OF COLLECTIVE LEADERSHIP AND COLLABORATIVE SCHOOL
CULTURE AFFECTING TO TEACHER JOB PERFORMANCE OF THE BASIC
EDUCATION INSTITUTIONS IN THE INSPECTION AREA 2
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ABSTRACT

The objectives of this research were to: 1) study levels of collective leadership across the basic
education institutions in the inspection area 2; 2) study levels of collaborative school culture across
the basic education institutions in the inspection area 2; 3) design the causal relationship between
collective leadership, collaborative school culture and antecedents of teacher performance that
affected teacher job performance of the basic education institutions in the inspection area 2. The data

were collected from a sample of 320 teacher of the basic education institution in the inspection area 2
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during the 2013 academic year using a questionnaire constructed by the researcher. The statistics used
for data analysis were descriptive statistics, correlation coefficient analysis, factor analysis and structural
equation model analysis.

The finding revealed that 1) levels of collective leadership across the basic education
institutions in the inspection area 2 were high; 2) levels of collaborative school culture across the
basic education institutions in the inspection area 2 were high; 3) model of teacher job performance
across the basic education institutions in the inspection area 2 has direct effect of collective leadership
and collaborative school culture and indirect effect of collective leadership and collaborative school
culture through antecedents of teacher performance. This model is conformed to empirical data (Chi-
Square = .956, df =.833, GFl =.970, AGFI = .950, CFI = 1.00, NFI = .990, RMSEA = .000, SRMR = .033).
collective leadership, collaborative school culture and antecedents of teacher performance revealed

90 percent of the variance of teacher job performance.

Keyword: Collective Leadership, Collaborative School Culture, Antecedents of teacher performance

and Teacher Job Performance
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