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Abstract

This study aims to (1) study the retention factors and organizational commitment (2) study the
influence of retention factors on the organizational commitment of Bueng Yitho Municipality Government
Employees. The sample group used is Municipality Government Employees of Bueng Yitho, totally 219 people.
The total confidence of the tools used in the questionnaire survey is 0.95 for the entire issue. Statistics used in

data analysis include (1) descriptive statistics including frequency, mean, percentage, standard deviation (2)
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inferential statistics, The results of the study found that the factors for remaining in the job include training,
development and job advancement. It affects the organizational commitment of government employees and
Bueng Yitho Municipality officials, Thanyaburi District, Pathum Thani Province. It has statistical significance at
0.05. As for the compensation factor, Support from the boss The balance between life and work and work
travel It does not affect the organizational commitment of government employees and Bueng Yitho

Municipality officials, Thanyaburi District, Pathum Thani Province. Statistically significant at 0.05.

Keywords: Job Retention, Organizational Commitment, Government Employees and Officials
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